FCC 395 FEDERAL COMMUNICATIONS COMMISSION Appross by OMB

Washington, DC 20554 3050-0076
Esl tmea per response:
1 hour

COMMON CARRIER ANNUAL EMPLOYMENT REPORT
{Phzase read instructions before completing and for Holice regarding public burgen ]

SECTION 1 - General Information

1. MHame snd Maling Address of Respondent
HILL COUNTRY TELEPHONE COOPERATIVE, INC [ tneck here s
PO BOX 768 Is a chargs of
INGRAM, TX 78025 sddess.
2. Year Reponi Filad 3. Reparting Peticd (Ending Dale of Pay 4. Nunber of Full-Time Employess during Seletled
Period Caverad by Report) Reporling Period {check ona):
NO— v\ Hu.‘m__mw H H. MO m \_w a. m._mw._..m« than 16 {complete Sections §, IV, 2nd V onfy}
* b. 16 of mere (pomplete aY sections)
SECTION Il - Full-Time Employees.
Humber of Employess
(Repcr employees in oody ona calegory)
Job Race/Ethnicity
Categories Hispanic o Mot-Hisparis or Lalna Yot
. al
Latro Columns
Male Femae bl
Make Fema'e Vihite Black or Native Asizn Americans [Twoormerel  White Black or Hative Aslan American [Two ¢r move
African  jHawaZanof Inddian or 1ezes Afncan  |HawaFanor Indian o races
American QOther Alaska American Other Alaska
Pacide Native Pacific Hativs
ksfander Estander
| A B c D E F G H 1 a K L I N v
ExgouivesSenkor Level
Officials and Managers 1.1 0 1} 2 i) 0 0 0 2
Frsiid-Lavel Officials and
Managers 1.2 1 I 10 0 2 0 ¢ 14
Prefessionals 2 1] 3 3 o i i 1] 1]
Techaicians 3 3 o] 18 0 | 0 1] 22
Sa'es Workers 4 a Q 2 1] 2 [ 0 4
Administrative Support
Wiarkers 5 z 3 7 0 18 [ 0 30
Craft Workers B 4 0 14 3 0 0 0 2t
Operativas 7 0
Laborers and Halpers 8 o
Service Werkers a 0
TOTAL 0 10 7 58 3 4] i3 0 0 24 ] ) 0 0 0 103
PREVIOUS YEAR TOTAL it 6 7 57 3 0 [} 0 0 22 ! o i3 0 0 96
FGC 395

Revized Decembsr 2007




SECTION Ill - Part-Time Employees.
Number of Employees
{Report employees in only one calegory)
fEthrici
Job Race/Ethnicity
Categories Hispanic o Not-Hispanic or Latino Tolal
Latino
. Columns
Male Fema's A-N
Male Female White Black or Hative Asian American [Twoormore|  \While Black o¢ Hative Asizn Amedican |Two of mofe
Afrizan  |Hawafan or Indian of races African  |Hawaiian or Indian or races
American Other Alaska American Other Alaska
Pacific Nalive Pacfic Native
Islander Islander
A B c D E F G H I J K L 3] N o]
Executive/Senior Level
Officials and Managers 1 0 0 0 0 0 0 0 0
FirsUid-Level Officlals and
Managars 1.2 0 0 0 0 0 0 0 0
Professionals 2 0 0 0 0 0 0 0 0
Technicians 3 0 0 | 0 0 0 1 2
Sa'as Workers 4 0 0 0 0 0 0 0 0
Administralive Support
Workers 5 0 0 0 0 0 0 0 0
Cral Workers 6 0 0 0 0 0 0 0 0
Opetalives 7 (1]
Labecers and Helpers 8 0
Service Workers 9 0
TOTAL 10 0 0 | 0 0 0 0 0 0 0 0 | 0 0 2
PREVIOUS YEARTOTAL 11 0 0 0 0 0 0 0 0 0 0 0 | 0 0 1
SECTION IV - Reporl of Discrimination Complalnls Pursuant lo 47 CFR 22.321, 23.565, 80.168, 101.4, and 101.311.
This is to advise the Commission that no complaints regarding violations of the equal employment provisions of Federal, stale, leiritorial, of kocal statules have been filed agamnst this
company before any body having competent jurisdiction in such malters during the calendar year covered by Lhis report.
This is lo advise the Commission Lhat the follewing complaints alleging violations of the provisions of any equal employment opperlunly slalute have been fied aganst this company.
{Allach a list indicating partiss involved, date filed, courls or egencies before which the malter has been heard, fifa number or olher designalion, and cuirent slatus or disposition.
SECTIOM V - Certification ey 4
I certify that lo the best of my knowledge, information, and befef, all slatements in this repo are true and cotrecl /o J 4
v J i
Dale Typed of Printed Neme of Person Signing Signatur Telephone No.
05/01/2017 ALAN LINK 3 m‘ (830) 367-5333

Tile of Person Signing

CHIEF EXECUTIVE OFFICER

VALLFULLY FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT (18 U.S.C. 1001) AND/OR REVOCATION
OF ANY STATION LICENSE OR CONSTRUCTION PERMIT (47 U.S.C. 312 (A}{1) AND/OR FORFEITURE (47 U.S.C. £03).

FCC 395
Revised December 2007




Attachment A

In March 2017, a former employee filed an EEQC charge against HCTC, which was dismissed by the EEOC on March 10,
2017. We never received a copy of the actual charge, so are unaware what it alleged or whether it stated a reportable
risk. The EECQ's dismissal was a 'right to sue’ notice giving the former employee 90 days from receipt of natice to file a
federal suit for discrimination.

AL/bf
05/01/2017




